
Understanding the CERB Extension and Transition  
 
 
• The Canada Emergency Response Benefit (CERB) program is extended by 4 weeks 
• Starting Sept. 27, millions of people who are still claiming CERB will be transitioning onto a 

revamped Employment Insurance (EI) program 
• Most people will be transitioned onto the Employment Insurance program thanks to three new 

temporary benefits, including a form of paid sick leave. 
• These new financial assistance plans are budgeted to cost at least $37 billion over the next year. 
• For most, this transition will be automatic but there will be “a few instances” where applications 

will need to be filed, and those people will be contacted. 
 

CHANGES TO THE EMPLOYMENT INSURANCE PROGRAM (EI) 
 

• The EI program itself is being revamped: Canadians with 120 insurable hours across Canada can 
apply and receive a minimum payment of $400 per week, and a maximum of $573 per week, 
depending on past earnings. 

• EI benefits can be claimed for between 26 and 45 weeks, depending on time worked prior. 
• EI claimants can earn income, but will have their benefits adjusted, reducing their benefit by 

$0.50 for each dollar of earnings. 
• The government is also freezing the EI premium rates for two years; for workers, cost will be 

$1.58 per $100 dollars of insurable earnings. For employers, cost will be $2.21 per $100 dollars 
of insurable earnings. 

• Total savings estimates is more than $2 billion over two years 
• The intent of the EI program remains: a financial aid to employees who involuntarily lose their 

jobs and are actively looking for work. 
 

THREE NEW BENEFITS 
 

Also coming into effect on Sept. 27, three new taxable benefits meant to target specific reasons why 
Canadians may be out of work or in need of financial aid. Projected cost: $22 billion 
 

• The “Canada Recovery Benefit” will be available for 26 weeks to workers who are self-employed, 
gig or contract workers, or otherwise not EI eligible but still cannot return to work. To qualify for 
this $400-a-week program, Canadians must be looking for work and had stopped working or had 
their income reduced due to COVID-19. Workers will need to repay $0.50 of every dollar earned 
above an annual net income of $38,000 through their income tax return. 

• The “Canada Recovery Sickness Benefit” is for those who don’t already have paid sick leave 
through their employer. It is designed to make it easier for people to stay home from work 
when they are sick or have to self-isolate due to COVID-19, without worrying about their 
income. This benefit will provide $500 per week, for up to two weeks, which remains the current 
time frame required for Coronavirus isolation. It cannot be claimed if the employee has paid sick 
leave through their workplace.  

• The “Canada Recovery Caregiving Benefit” will provide support when someone needs to stay 
home to care for a loved one (such as a child under the age of 12 or a dependent) because 
schools, daycares, or other care facilities are closed due to the pandemic. This program offers up 
to 26 weeks per household, with just one adult per household able to claim the program at a 



time, and provides $500 a week. It can only be used when facilities are closed and not because 
people “prefer” to keep their loved ones at home. 

• According to the government, these changes are able to be implemented through regulation by 
interim ministerial orders. However, the three new benefits are going to be delivered through 
legislation, which will have to wait to be tabled until after Parliament resumes on Sept. 23. 

• Officials said $7 billion is estimated to be the cost associated with the changes to EI, not 
counting the payments that will be made. 

• According to Minister Qualtrough, when the CERB cycle expires in September, moving the up to 
four million Canadians who still need support onto EI will happen without a disruption to their 
payments. The expected cost to taxpayers will be of $8 billion for this one-month extension of 
CERB  

• A new webpage will launched in Mid-September to facilitate access to these new benefits when 
their application windows open. 

 
https://www.canada.ca/en/employment-social-development/news/2020/08/government-of-canada-
announces-plan-to-help-support-canadians-through-the-next-phase-of-the-recovery.html 
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