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The following provides a summary of measures announced this week by the Government of Canada and 
the Government of Ontario directed at supporting employees and employers in the wake of the COVID-19 
global pandemic.  

1. Government of Canada 

An up to 75 per cent wage subsidy for qualifying businesses, for up to 3 months, retroactive to 
March 15, 2020. This will help businesses to keep and return workers to the payroll. More details 
on eligibility criteria will start with the impact of COVID-19 on sales, and will be shared before 
the end of the month. We do not have ALL of the details regarding the 75% wage subsidy 
announced by the Government of Canada last week. However, the Prime Minister did shed some 
light on this new benefit in his press conference yesterday/ 

  
If businesses have seen their revenues decrease by 30% or more they will 
qualify for wage subsidies for their employees’ salaries. There is no limit 
for qualification based on the number of employees, and it will apply to 
non-profit organizations, charities and companies. 

  
The wage subsidy is for up to 75% of employees’ salaries, on the first 
$58,700 in earnings. This represents a subsidy of up to $847 per employee 
per week, available retroactively to March 15th for 3 months. 

  
The Prime Minister stated that further details will be outlined tomorrow by 
the Minister of Finance, Bill Morneau, and the Minister of Small Business, 
Export Promotion and International Trade., Mary Ng. 
 
OTHER MEASURES: 

• Allow businesses, including self-employed individuals, to defer all Goods and Services 
Tax/Harmonized Sales Tax (GST/HST) payments until June, as well as customs duties 
owed for imports. This measure is the equivalent of providing up to $30 billion in 
interest-free loans to Canadian businesses. It will help businesses so they can continue to 
pay their employees and their bills, and help ease cash-flow challenges across the 
country. 

• Launch the new Canada Emergency Business Account. This program will provide up to 
$25 billion to eligible financial institutions so they can provide interest-free loans to 
small businesses. These loans – guaranteed and funded by the Government of Canada – 
will ensure that small businesses have access to the capital they need, at a zero per cent 
interest rate, so they can pay for rent and other important costs over the next number of 
months.  

o Loans to small business and not-for-profits will be available up to $40,000.00.  
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o Eligibility is limited to those with between $50,000.00 and $1M total payroll in 
2019. 

o 25% (up to $10,000) is forgivabale if paid before Dec 31, 2022 

• Launch the new Small and Medium-sized Enterprise Loan and Guarantee program that 
will enable up to $40 billion in lending, supported through Export Development Canada 
and Business Development Bank, for guaranteed loans when small businesses go to their 
financial institutions to help weather the impacts of COVID-19. This is intended for small 
and medium-sized companies that require greater help to meet their operational cash flow 
requirements. 

  
Here is the link to the PM’s announcement: https://pm.gc.ca/en/news/news-
releases/2020/03/27/prime-minister-announces-support-small-businesses-facing-impacts 
  
Finance Canada has distributed a Backgrounder providing additional details regarding these 
measures, as well as additional measures of interest to the business community.  Note that the 
deferral of Sales Tax remittance and Customs Duty payments appear to apply to businesses of all 
sizes. I encourage you to review this Backgrounder for details of the full suite of measures 
announced today. 
  
Here is the link to Finance Canada’s Backgrounder:  
https://www.canada.ca/en/department-finance/news/2020/03/additional-support-for-canadian-
businesses-from-the-economic-impact-of-covid-19.html 
  
 

a) Employee Support Measures 

• Introducing a one-time additional payment under the GST/HST tax credit. 
• Providing temporary increases to the Canada Child Benefit. 
• Establishing the Canada Emergency Response Benefit. [See below for more details]. 
• Amending the Canada Labour Code to create a regime which provides for a leave related to COVID-19 

of up to 16 weeks. 
• For individuals, the Canada Revenue Agency has deferred the return filing due date until June 1, 2020. 

Canada Emergency Response Benefit (CERB) 

This summary of the CERB is derived from a review of Bill C-13 and announcements made by Finance 
Canada. There will be Regulations made pursuant to this legislation, which will include an application form 
for those applying for the CERB. This application form will be available in the coming days. In the 
meantime, the following is a summary of the CERB: 

• The CERB provides $2,000 per month for up to 4 months for those who lose their income as a 
result of COVID-19. 

https://pm.gc.ca/en/news/news-releases/2020/03/27/prime-minister-announces-support-small-businesses-facing-impacts
https://pm.gc.ca/en/news/news-releases/2020/03/27/prime-minister-announces-support-small-businesses-facing-impacts
https://www.canada.ca/en/department-finance/news/2020/03/additional-support-for-canadian-businesses-from-the-economic-impact-of-covid-19.html
https://www.canada.ca/en/department-finance/news/2020/03/additional-support-for-canadian-businesses-from-the-economic-impact-of-covid-19.html
https://www.canada.ca/en/department-finance/economic-response-plan/covid19-individuals.html#increased_goods_services_tax_credit
https://www.canada.ca/en/department-finance/economic-response-plan/covid19-individuals.html#increasing_canada_child_benefit
https://www.canada.ca/en/department-finance/news/2020/03/introduces-canada-emergency-response-benefit-to-help-workers-and-businesses.html
https://laws-lois.justice.gc.ca/eng/acts/L-2/
https://www.canada.ca/en/revenue-agency/campaigns/covid-19-update.html
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o This includes those who have lost their job, are sick, quarantined, taking care of someone 
who is sick with COVID-19, and working parents who must stay home without pay to care 
for children who are either sick or at home because of school/daycare closures. 

• Workers who remain employed but are not receiving any income due to COVID-19 are eligible (this 
helps business owners keep their employees so that they can resume operations as soon as 
possible once this is all over). 

• The CERB payment is taxable (but not taxed at source). 
• The portal for making an application for the benefit will be available in early April. 
• CERB payments should be received by an applicant within 10 days of applying. 
• Applicants who are currently receiving EI regular and sickness benefits as of March 25 should NOT 

apply to the CERB – an applicant cannot be receiving EI benefits. 
• Those who have applied for EI but have not had their claim processed will be shifted over to the 

CERB process automatically – no need to reapply. 
• An applicant must be at least 15 years old. 
• An applicant must have made a total income of at least $5,000 in 2019 or in the 12-month period 

prior to making their application for the benefit. This income could include income from EI. 
• The application for an income support payment can be made for any four-week period beginning 

on March 15, 2020 and ending on October 3, 2020. 
• No applications can be filed after December 2, 2020. 
• An applicant must have ceased work for reasons related to COVID-19 for at least 14 consecutive 

days (this includes weekends) within the four-week period for which they are applying. 
• The maximum number of weeks for which payments may be made is 16 weeks; if still unemployed 

after 16 weeks, access to regular and sickness EI benefits kicks in. 

It is reasonable to expect that employees will raise questions about their particular circumstances. The 
Regulations that are to follow, including the application form, should provide information that would help to 
answer outstanding questions. It bears noting that things are moving rapidly and the federal government is 
trying to work at warp speed – not something that government of any kind is particularly good at.  

b) Employer Support Measures 

• Providing eligible small employers a temporary wage subsidy for a period of three months. 
• Extending the maximum duration of the Work-Sharing program from 38 weeks to 76 weeks. 
• Increases and broadens the ability of Export Development Canada (EDC) and the Business 

Development Bank of Canada (BDC) to provide more than $10 billion in additional support through the 
Business Credit Availability Program. 

• Farm Credit Canada (FCC) has received an enhancement to its capital base that will allow for an 
additional $5 billion in lending capacity. 

• For businesses, the Canada Revenue Agency has extended the deadline for businesses to pay any 
income tax amounts that become owing or due after March 18, 2020 and before September 1, 2020 to 
September 1, 2020. 

2. Government of Ontario 

Bill 188, assented to on March 25, provides for the measures summarized below:  

https://www.canada.ca/en/revenue-agency/campaigns/covid-19-update/frequently-asked-questions-wage-subsidy-small-businesses.html
https://www.canada.ca/en/employment-social-development/services/work-sharing/temporary-measures-forestry-sector.html
https://www.canada.ca/en/department-finance/programs/financial-sector-policy/business-credit-availability-program.html
https://www.canada.ca/en/department-finance/programs/financial-sector-policy/business-credit-availability-program.html
https://www.fcc-fac.ca/en/about-fcc/media-newsroom/news-releases/2020/lending-capacity-increases-to-alleviate-industry-financial-pressure.html
https://www.fcc-fac.ca/en/about-fcc/media-newsroom/news-releases/2020/lending-capacity-increases-to-alleviate-industry-financial-pressure.html
https://www.canada.ca/en/revenue-agency/campaigns/covid-19-update.html#business
https://www.canada.ca/en/revenue-agency/campaigns/covid-19-update.html#business
https://www.ola.org/sites/default/files/node-files/bill/document/pdf/2020/2020-03/b188ra_e.pdf
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a) Employee Support Measures 

• Helping families pay for the extra costs associated with school and daycare closures by providing a 
one-time payment of $200 per child up to 12 years of age, and $250 for those with special needs, 
including children enrolled in private schools. 

• Providing emergency childcare options to support parents working on the front lines, such as health 
care workers, police officers, firefighters and correctional officers. 

• Expanding access to the emergency assistance program administered by Ontario Works to provide 
financial support to people facing economic hardship and help more people meet basic needs such as 
food and rent during this public health emergency. 

• Legislation to provide job-protected leave to employees in isolation or quarantine, or those who need to 
be away from work to care for children because of school or daycare closures due to the COVID-19 
outbreak. 

• Committing $100 million in funding through Employment Ontario for skills training programs for workers 
affected by the COVID-19 outbreak. 

• Working with the federal government to find ways to support apprentices and enable businesses to 
continue to retain these skilled trades workers. 

b) Employer Support Measures 

• The government is cutting taxes by $355 million for about 57,000 employers by proposing a temporary 
increase to the Employer Health Tax (EHT) exemption from $490,000 to $1 million for 2020. With this 
plan, more than 90 per cent of private-sector employers would not pay EHT in 2020. 

• Eligible private-sector employers with annual payrolls up to $5 million would be exempt from EHT on 
the first $1 million of total Ontario remuneration in 2020. The maximum EHT relief from the exemption 
would increase by $9,945 to $19,500 for 2020 for eligible employers. About 57,000 private-sector 
employers would pay less EHT, including about 30,000 who would not pay any EHT for 2020, 
effectively eliminating EHT for these employers for one year. The exemption would return to its current 
level of $490,000 on January 1, 2021. 

• Beginning April 1, 2020, the Province is providing flexibility to about 100,000 businesses in Ontario to 
help manage their cash flows. This will continue for a period of five months, up until August 31, 2020, 
and is expected to make available $6 billion to improve the cash flows of Ontario businesses. 

• Providing a five-month interest and penalty-free period to make payments for the majority of 
provincially administered taxes, such as the Employer Health Tax, Tobacco Tax and Gas Tax, 
providing $6 billion in relief to help support Ontario businesses when they need it the most. 

• Providing $1.9 billion in new financial relief by the Workplace Safety and Insurance Board (WSIB) 
allowing employers to defer payments for a period of six months. All employers covered by the WSIB’s 
workplace insurance are automatically eligible for the financial relief package. Schedule 1 employers 
with premiums owed to the WSIB will be allowed to defer reporting and payments until August 31, 
2020. The deferral will also apply to Schedule 2 businesses that pay WSIB for the cost related to their 
workplace injury and illness claims. In addition, no interest will be accrued on outstanding premium 
payments and no penalties will be charged during this six-month deferral period. 

~ 
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We trust that you will find this summary of emergency measures announced in Ottawa and at Queen’s Park 
to be of assistance. Please let us know if you have any questions and/or if we can be of further assistance 
in understanding these extraordinary measures. 


